
SAN FRANCISCO COMMUNITY COLLEGE DISTRICT �
POLICY MANUAL �

Title: Number: 
GENDER DIVERSITY AND INCLUSION BP2.34 

Legal Authority: �
Title 5, California Code of Regulations, Sections 59300, et seq.; California Education Code Section �
66250, et seq.; California Government Code Section 11135 through 11139.8, and 12900, et seq.; �
California Labor Code Sections 96(k)-6403.5; Title VII of the Civil Rights Act of 1964, 42 U.S. �
Code Annotated Section 2000e-2; Title IX of the Education Amendments of 1972, 20 U.S.C. �
Section 1681, et seq., 34 C.F.R. Part 106, et seq. �

The San Francisco Community College District shall provide an educational and employment 
environment that welcomes transgender, gender-nonconforming, gender-nonbinary and gender­
transitioning students, employees, applicants, contractors, vendors and visitors. The policy of the 
San Francisco Community College District is to promote a safe, professional, inclusive, and 
productive educational and 
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A person who believes that they have been subject to unlawful discrimination and/or harassment 
(including sexual harassment) may file a complaint using the procedures provided in Administrative 
Procedures 2.30 and 2.32. 

Retaliation 

It is unlawful for anyone to retaliate against someone who files a complaint alleging unlawful 
discrimination and/or harassment, who 


